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BETWEEN THE BRICKS

Interviewing With The
Pros
By Peter Grech and Glen Stoltz

“Don't talk about yourself; it
will be done when you
leave.” -Wilson Mizner

Interviewing well with a pro-
spective employer is a set of
skills or techniques that can be
taught. If someone can teach it,
then it follows logically that it
can be learned. You can pick up
the proficiency and expertise
you need to interview well and
land the job of your dreams.
Giving a good interview can be
the key to doing just that, open-
ing the door to your next big
step. Advancing your skill in the
interview process is one of the
most important areas on which
to concentrate to help yourself
get ahead and get a job.

What follow are some questions
and answers on how to improve
your chances at landing the job
you want through improving
your interviewing techniques.

Q. What is the number one
thing I should know about
the interview process?

A. Keep your mouth shut.
Keep my mouth shut? How do I,
as the interviewee, keep my
mouth shut when I am playing a
game of 20 questions with the
interviewer? I want to put my
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best foot forward. I want to im-
press. I want to wow him or her
into giving me that job I so
badly want or need. How can I
do that if I don't talk? Will
Rogers said this, quite simply:
“"Never miss a good chance

to shut up.” I have interviewed |

many people for jobs at my
buildings or on behalf of boards
as a consultant. The number
one problem that keeps crop-
ping up is talking too much.

Knowing when to talk and when
to shut up is a skill you can
learn. (More on that with the
next answer also). Most of that
will be learned by trial and er-
ror, in real interviews, but if you
have someone to help you, es-
pecially someone with experi-
ence interviewing people for
jobs, so much the better. Prac-
tice it.

Q. When I MUST speak, what
should I say?

A. Instead of always answer-

ing the question that is being
asked, think about what is
the point of the question,
and get to that point. In other
words, try to determine what
they really want to know (which
isn't always what they ask), and
answer that question.

Furthermore, there will be
times when you should not di-
rectly answer a question that is
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asked of you. Sometimes the
best way to answer a question,
or to avoid answering a ques-
tion that you'd rather not an-
swer directly, is to ask a ques-
tion of your own.

Most people don’t understand
that an interview is a two way
street. In essence you are also
doing an interview; you have
to ask questions as well as an-
swer questions. If you don't,
how will you get to know the
company or the person you'll
be working for, or what they
need or want, and whether
you and they would be a good

- fit?

To reiterate, quite possibly the
most important idea about
talking that you can internalize
about the interview process is
this: don't talk too much.

This would Feel Good About
Now! Sentin by a member on
' vacation



